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In order to sustain digitally 

enhanced IE in post-pandemic 

phase, leveraging with global 

employability is the key.

Soft-Skills and Hard-Skills are both strongly on demand post-COVID19

Measuring the 

Competencies for 

“Future Readiness”
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Blended Mobility – COIL Plus   |   Research Questions – what does COIL do to students? 

how do they change after COIL or COIL plus?



COIL BEVI Project
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Video
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www.thebevi.com

The BEVI…is designed to assess a number of relevant 

processes and constructs including (but not limited to): 

basic openness; receptivity to different cultures, religions, 

and social practices; the tendency (or not) to stereotype in 

particular ways; self and emotional awareness; and preferred

but implicit strategies for making sense of why ‘other’ people 

and cultures ‘do what they do’ (Shealy, 2005, p. 99).









COIL BEVI Project Core Components

1. evaluating learning experiences (e.g., study abroad, multicultural 
courses, general education, training programs / workshops, service 
learning, etc.);

2. understanding learning processes (e.g., who learns what and why, 
and under what circumstances);

3. promoting learning objectives (e.g., increased awareness of self, 
others, and the larger world);

4. enhancing teaching and program quality (e.g., which experiences, 
courses, programs, etc. have what impact, and why);

5. facilitating growth and development (e.g., of individuals, groups, 
and organizations);

6. conducting research (e.g., how, why, and under what 
circumstances people become more “open” to different cultures);

7. addressing organizational needs (e.g., staff / leadership 
development); and,

8. complying with assessment and accreditation requirements (e.g., 
linking objectives to outcomes).
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CBP Examples and Findings:

MSU – ICU Teacher Education, Fall 2020
My goals were to provide online learners with an opportunity to engage 

students and faculty from another international context and through this 

process to foster deep or potentially transformative learning regarding 

their beliefs and assumptions about intercultural experiences...We chose 

the BEVI as the instrument to assess the extent to which the students’ 

participation in this project fostered the deep learning we were interested 

in developing.

John M. Dirkx, Ph.D., Professor, Michigan State University

In my COIL project, we worked on an empirical paper with collaborative 

efforts on literature review, data collection and analysis…For literature 

review, three MSU students were responsible for reviewing literature on 

leaner-centered teaching and culturally sustaining pedagogy. The ICU 

students reviewed literature on technology acceptance model…we 

conducted content analysis of syllabi… interviewed instructors [and] 

completed individual self-reflection... 

Guanglong Pang, Doctoral Student, Michigan State University
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Aurora Course on Sustainability, Fall 2021



CBP Examples and Findings:

Aurora Course on Sustainability, Fall 2021



Implications and Applications: 

Forum BEVI Project / COIL BEVI Project

Changes in beliefs and values about self, others, and the world at 
large seems determined largely by the 8Ds (duration, difference,   
depth, drive, determine, design, deliver, debrief).

The amount of “change” that is facilitated and measurable is a function, 
at least in part, of the “8Ds”including:

1) duration (i.e., how long an international, multicultural, or   
transformative education experience occurs);

2) difference (i.e., how different the experience is from what the 
“self” of the experiencer is accustomed); 

3) depth (i.e., what is the capacity of the learner to experience all 
that the intervention is able to convey); 

4) drive (i.e., what is the inclination of the learner to engage fully in   
the learning process);
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4) determine (i.e., through formal and informal assessment, how well
does the intervener understand his / her audience;

5) design (i.e., based upon knowledge of the audience and careful 
deliberation and development, what is the quality of the  intervention); 

6) deliver (i.e., how able is the intervener to fulfill the transformative 
potential of the intervention); 

8) debrief (i.e., before, during, and after the intervention, how deeply   
does the intervener assess the nature of the learning experience, and   
use such feedback to improve future interventions). 
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