BEVI-jZzRAW=BF - FENRDAIE

— BFT0J3LOEREE-PDCA—

s It
BIEE (SGUED)
BEEEIR
L&ERS

2019.10.
BITEAS
YIGNEERS
—RBAF

@rexy mex=

PRIy Gmnrz
1) Ny DTSV R (BETRHNNSEON)

2) BEVI- | 72 &l (52 R OEE)

3) BECOLSEIHHTEEEDN © 1255 (El Self)
4) BEVIORIEBE

5) BEVIH EEDESICESH

2019/10/10



2019/10/10

@rex

EERRE

00 S LIZHh--EHAEF EERHOLE
ZEMEER) 77O0—F
E= /- E MBI E —-PDCA

@rexx

Ny DTS20k BEVIDBARANDEA

BEVI

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact

CERR27EE JASSO BN BEXEHE (BERE-HEZA) DUROD L
FGENBRIZKIZVDORLE—BEOFERESH (2016FE3A ER)

EERZFESURDYL TBEOFERESH(BEVIH) VRO L]
(JASSO# i - XE R A% 1) (2016F12A8H " ER)
SRS LD IAO—T YT RO LEL TR

- BAT—93v S (2017FE3H—)
LEXE/BREKRE FEAKRE A/ RILEXRE
FEKRE BEAAKE LEKREAGEXRTE
BEXFRE/EMKRE —BRE/ERKE
THEZFRE KR KZE




2019/10/10

@rex

NV T TSI0 R

(TG EFHEABELZDH)

BEVT

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact

@rexx
L IN DTS5SIV - J0—/N)UAMDESE

XRE - J0—/)ULAMBRRIEESE
TOUSLABERICHDEE - tehim (F24FE)

& JO—RLAMDIER(EH)
I E¥AH-032a=4—3vEeEn
I FERME-FBEME, FoLo DR, Gl R0®E, BEER-Fak
I EXIZHTIEREARANELTOTATOTATA—
(IV) EBMEE-GEH (PZAM) BLEVEESENEMYE., FEXR -BREH. F—L4
D—Hb)—=F =T AHEE-HEBE.ATATUTIV—%F
* BHESNZAZEONYAH (BEOBR)
- BERBLLTCOBAMBRYBA (V-9 TEED)
- BRLEIET BRI O—NILAMEBLNBEETHDIE
© FEBTOZEDOERNEN(TIOMIL)NARTHDIE

- BAQTA—/LABNORL EDESICIO—/ULAMEESE?
- PEOBNERERESTILOORET  hSmpHEES->T A ~
- BEHIALOEOHO—KEEE TR NS

- e 5 =
HEE R - SR A5 DB R BEVI

Grounded Theory




@rex

AV D050V - J0—/VUAMDAIE

J0—-)ULAMBRIEERSE BEEF L (2012 F(FRK 24 F) 6 A 4 H)

J0O0-)VULAMBRE#EESE L. BFREOREER X 2T0—/ULAMDBR EZDELDRAMDSER SN DA DEER
ZHEMNEUTHRE (https://www.kantei.go.jp/ip/singi/global/)

# R AMERRE

BRE MERE., XERFRE. BEEPBHAE. BBFEEAERVERBIZIELAE

([OO0—)ULAMOBEZ(CBESNIBRDRBILSEEZD E, AR, TDESE-
BENZE—DORETITH O, UHNL, AIENLERNICESRERT ( [EE]
EUTOEFH- DT —> 3 8EN) =#EB#E LT (WDBEERED [RE]
ETNCHESBEOZRAEZLDD) , JO—-/VULAMOEENKEDBZ%Z #ENS
HRET) EBERICRT &, HIXIE, L)l'FODJ:’)?a"F\GDb“%RBTLZQQ
@ BIRITRELANIL AT 2 22
@ BE4EFERELANIL M
Q EB LONXE -RELNIL
@ —HERIIFE- 5L
® LEERINE-ZHELANIL
BHAETIE, OQOLANILDTO—) UL AMODEEFOILAICDWTITER(CES
LDDHBREDEEZBND, |

11

% HIROSHIMA UNIVERSITY

|

.Nw975U>F:3>E?

Al
823850 -
(887E) 57
i
52730\
)
IEIC R
sment

2019/10/10


https://www.kantei.go.jp/jp/singi/global/

@ HIROSHIMA UNIVERSITY
| N\ DTSIY Y EFY Y —
IVETYY-DIDES
JVETYY—DOBEIE. /\—/N\= FRZOTERFHRE THIDCVY
LSV REIREVIN-HDARDSBESNE UL,
[FEOELANILNEEDNRE (HBBEREIS) M\ SERRS BT
HRICEEEREN' DI DN ? ]
ENVWSHBERBEEZRKEEBFENORILCEND, HARAMBFTOET,
NOUSY FEIRSDMEDIBR. TFREORS CFEORETSE LR

FBCERL, BEBEBICENDONEBEDTERFMNDD] CNWDTENR
HBESNFLUE, COMRDIVETYY—DIBED ESNTNET,

VETYY=0 [KWETIV]

SHICNYOUSY FHIRIEADITEIDBICR A D8N THD [ AF)b. %05,
EBEI & BICERARRL) MEp, MiEER. Tasit. Bkl HMERETDC
CERBULHE UL,

BEBESOTIMEEATNDDE. BICHDEDZIITREREL. BICRZA®
WEBDDEENRENCENPSCESNE T, TEINBICRZ DD IEKW
D—BTHOD. ERICKLZED L TNDDIEZDKE RORERSDZEN
5EZ5TY,

COEZEF PKWEFIV] EFEN. IVEFT VY —EBROEREEZ > TH)
9% https://www.Iswest.jp/hrd/knowledge/step2/detail-03.html 15

@rexx
L COIL BEVI Project &Applied Global Studies

ERI0FERFOMRERFNRILSE
COLEHBEZTR UCKEF EOARZHZMRZE

JPN-COl@m

COIL practice Support across Matching site Asfs:rscsgfi'(s W Foliow-up lmp:irr;:éurtion
dissemination multi-discipline utilization exchange outcome survey discipline
=c] .o
i L) a @ @ &

[Training Program & Quality Assurance

——
( -
Dev Promotion
Materials and Webinar Development \ 2
Content Development and Trouble Shooting @ mrstAr{SnY | US Counterpart and Mobiiity Support

COIL Promotion
Researc!
ey 3
\_ <Pz

Development
2 Institute for Innovative D of the Next coiL
Program Advancement |~ 1 Global Education
Educational Quality Assurance £')
and Credits Compatibility /4 w
Project - -
ABS Selected Institutions for International
Program Exchange Promotion Program
Growing numbers of E t to join th . Growing numbers of ™
faculty members and affiliates f NCOUragMTeNt Lo JOINIUIGGRIOTIIUM H.E. Institutions in Japan and U.§—
who acquire the understancing and or non-selected Japanese institutions that utilize COIL practice to build and
know-how of COIL practice foster warsity 2 ‘s [l
Cross-Border Education j
Contemporary International Education Without Borders Model

2019/10/10



@rex
INy DTS5 BFRAEDRERR L
= o 350,000 14,000
o o ouERE
SRR o6 AUl E~1ERE /= ar
. ! ) =
: - =N %/n\m;;%ma* sooone - — | aenAE~zsg 1200
1A% . || 0238 — 838 250,000 3BALLE~6M AR 10,000
= |H o2 DIMAME~3N BRI
B || [] 200,000 8,000
i L ] 150,000 6,000
o0 i L 100,000 4,000
:Wﬂﬂiﬁﬁﬂ
. H 50,000 - 2,000
0 o . ’TH‘_‘ . o ) . . . . . 0 0 ! 1
0/1111/1212/1313/14 14/15 13-14
ISRLRZERYNT—
IASSOmESFIEIAANEERERRHE 0PN 0 N divey |
SHAT OO S AT 005 LADEN
(2. REACH DTS, BRIEOWEH
BIRSEEAIEE
@ HIROSHIMA UNIVERSITY
W » — w o, = [r=—1 N
Ny DTS00k  ZEHOEE (ZEREVAE)
n

BEDEZFERA

100% uiEEN
0% | PEINREEE 'Em? T EARTAE R AT
s0% "EROEN n SiBEES
0% u E{EEEDTE mE8OmEEN
:z = BBE S DS BERF OIS
won mE¥H BISHABT D $H Hs Oy
so% | | mpesoos TS L S ST
20% — — BYRODEE SRR
10% — - {ERAS MRS
o% =it zoit
50%17;:)%%%5% BETEEEICETETU—h BERAZRRAZERLEE 1 (2009438)

SIhERFDHE. BFHzR LESERENE
REBFREBRSHDENZRADTEN TSR, |

2019/10/10



Barriers: Job Market .
Timing for Study Abroad 31 Year Winter: Enrolment

4t Year April-: Interviews

4th Master
Year

Humanities/
Social Sciencel S
(700/Year)  BN{EET

Education/

Engineering/ [ES: 2nd 3rd 4th Viaster
Science Year | Year Q| Year § VYear

(1,300/Year)

Medkay 1st 2nd 3rd 4th

ursing/...
(500/Year) Year Year Year Year
2,500 in Total e LiverpooL
990

E— 80 WEIEEEE=T0 P

#aind

0- TEHE R 2ER 23R 3EN 3SR 4 4EN 5ER 5HR BEi e
wiE fEER wiEA EEN miEA fEEA @i iREM wiER fHER wiER 12HR

-H- HULDRRT HLEICEITD. 2B OEEIHAGEOFE

A - MBIEFIE B 14 i

- s gt sccrasfor TOEIC (expacted) Average target scores at the university level among students who are
inthe sameyear asyou

G OEEOToRcPAIT HULORR T 2EEICEIID. ¥ OEEISMBEOFS

Your actual TCEIC-IP scorels) Average target scores at the faculty level smong students who srein

the sameyearasyou

REFEHIFECOWNT (A251)

About Target Scores for TOEIC (expected)

E Rk 28 LB C AU (AT 13RO I, SEEl AR Thad .
CRRS - A A PEEE L T CRBEL., SR CEELE R E S CDId TSSO AR A T

€ L = AR TNARETT

BB FHOREENERS - S ST, 185 A. 1FERSATOEIC-IPDIRR

U305 LLE. BELADRBFTHTICEELL B. AR REE) O TORICIREIE*

S0, FEIGETORBATOEICRO7T D LR ES *SEEMBED T ARAO AT EI O A - R

{3HE, By midaE BEQEAENF- %L I Toaclzi 33
HLAA®

RPN

2019/10/10



HEA=

1,400
1,300
1,200
1,100
1,000
9S00
800
700
600
500
400

L ZitDEEE1t Changes

@rex

2TOEIC730R L EEEE R (F5E)

661

2013.12

2014.12

2015.12

2016.12

1222

2017.12 2018.12

34

L Zb D1t Changes

@rexx

400

350

300

250

200

150

100

50

2015.12

——=2016.12

2017.12

B Y=Y Re il B
ZUTo 17

----2019F%#

154

2

3FEE

A

SE4E 6E4E

35

2019/10/10



2PETOEICT30A U LB

730m L LA

8757 VERTOEICTFH iR

TOEICFIgZX 2 7

730 L LIS & BUA)

36

@rex

L N DT S5O R EEBHOBLE (BeD/\NF—2)

s

=

g

13 5 7 9111315171921232527293133353739414345474951535557596163656769717375777981

47

@rexx
,—/_\ 2\ —
L BETO0TS A
- i~ — o <= NH 102
4%’\"12%@@1 @ODEQEDZQJ—’T_\JEJE%@ T LS 61.4
‘TOEIC-IP7 R ~2[0%5& Max 330
Y RZ—UNSWR:&E TR 82
50mMUEER LA 59
1008 EER LA 32
2000 E ER L2 ABK 7
900 -
= April —@—December
200
700
600 1
500
400
300
- ‘ ‘ ‘ “
0

2019/10/10



. - . - @rexx
INV DTS B - REDEMN

FRIVEEBNBFXIENE (BERE) EERES
6. 740—7 v - R BRI DEE

(1) 740 =7+~

EMFE(TOTSLICENLIEEFE) OER. RERODRATCEFZOET LORERR. 00 |52
FETENFEOLEHEETS. BRI MREDR

BHICEALICDL TR MOEATARICBEVI-j7 RMEEEL. A TATSLONRERIELI. RELT
(3. H1F8Y 15 Sociocultural Openness . 17. Global Resonance 2& D REN LRLTLWBZEDEAS
hMZTIorz,

FEMFELEEOLBICDONTIE. 5 BICE —EECBEVIT AFEF RS STARTENF -0 hEw
iTofz. £7073L1F. 3FSNFE- BT, JUEESEOBEAEAOS L REFERL TRELT
WAD BIOYSAERMOPRSIL T, LIENICE ARG E D oENI e BT, 3
FHOEACELTIE. 1 AEROTCECENEROBRFL > CHRERIFITD.

INADRBRELEICESL OV LABTERBL. WAL TR EESBEIERTETH L.

15. Sociocultural Opeanncss (') ERTE
15. Sociocltual Openncss (2 | N |-

Ao\ 16 Ecological Resonance (T1) [ MM
16 Ecological Resonance (12) |
po——
v

48

@rexx
[P BY7S&EE

.|
- PHEOFEHNTD - 7T — FTHD P?——=EHRT A~
[M-5RETEZ TS0
[ERR] OHBDRDOBZBEEITHD?
[MTEHLE LS social desirabilitylC KR 0

FER2DEMN MLZBR USITAND T ENTEDNY
(JASSOBNZIERET VT — 1)

BROHADFHDT+HD? ——80 - SEOLE
PEIERD—SFEIT A ~OMUENE
[SEOII—TEEELDERNBS )

DTOTS A, BICIESNFEE EDLLENTRE?

EXEBMMEDH ZRET DD T+HDD
rBEB5 U<, LIFLS U<BINEE ]

50

2019/10/10

10



@rex

_

Assessment

Principle 1 s

1 I ——
You can’t know where to go

if you don’t know where you are
» There is no way to improve “student learning
outcomes” if you don’t assess such outcomes.
That is, you can’t know if your students are
“improving” if you don’t gather data regarding
where they “start” and where they “end.”

* But, neither is it as simple as that...

2019/10/10
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Principle 2 @rsxe

1
Define your terms

* What do we mean by phrases such as

“intercultural competancy” “international
learning,” “intercultural development,” “global

citizenship,” or “student success”™?

FEAN 1]

* These are constructs, any one of which may
be defined as “a concept or a mental
representation of shared attributes or
characteristics, and it is assumed to exist
because it gives rise to observable or
measurable phenomena” (Hubley & Zumbo,
2013, p. 3).

@rexzy

Principle 3

1 I ——

Assess complex constructs

in an ecologically valid manner

* Universities may differ wildly not only in their
definitions of such constructs, but may — and do —
go about measuring them in radically different
ways, and with methods that may or may not meet
minimal standards of assessment best practice.

« Even if measurement occurs, the data that are
gathered regarding the effectiveness of a particular
learning intervention (e.g., a course, a programme
of study, an international learning experience,
institutional learning goals) may be uninterpretable,

2019/10/10
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Principle 4

Good assessment practice is good research

To understand whether, how, for whom, and under what
circumstances “improvement” is occurring, we must
assess longitudinally (i.e., over time and on more than
one occasion) the complex and interacting mediators
and moderators of such change (e.qg., life history,
affective capacity, attributional tendencies, self / other
awareness, and the like).

If we do not assess in this manner, there is no way to
determine if the “student learning outcomes” we observe
are due to our learning interventions, the attributes and
experiences our students bring to the learning process,
or more likely, interactions between these different levels
of analysis.

Principle 5
should be meaningful, relevant, and fascinating
+ Assessment often has a “bad name” for many reasons:

>
>

>
>

@rexzy

lacks necessary and sufficient reliability and validity
implemented in a de-contextualized, culturally-insensitive, or
oversimplified manner

artificially reduces human complexity

too face valid or unidimensional to capture and illuminate
interacting phenomena

theoretically underdeveloped, which impedes
operationalization, measurement, analysis, and interpretation
not translated into understandable terms for non-assessment
experts

too far removed from whatever processes or outcomes it is
designed to assess

insufficiently attendant to real world implications and
applications

2019/10/10
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ASSESSING EDUCATION
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Global Dialogues T1-T3 Ver2

@rexx

L RERIDOBEIM: Sociocultural Oeenness EHORE
2@ OHZEBRIEIT DO TIRDOND?

Needs Closure (-.90)

Ecological Resonance (.88)
Socioemotional Convergence (.82)
Basic Determinism (-.81)

Identity Diffusion (-.71)

Emotional Attunement (.77)

ZOHORELEZNEFERLT
|

BFTOTS AL ADHDIRR

ENATIE]ES[E 3P

SIMERMEICRE
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KEIZEWTHASh TLSY—ILHF]
Quick Guide to 'alFSA

Intercultural Assessment Tools Conference 2018

license, with cost
structured by size of
university

(1
520 per student
T2

$50 group reports

and $15 per non-
student

academic contexts
plus bulk pricing and
research discounts
available

VALUE rubrics BEVI cQ DI IES ASKS?+
Medium | Downloadable from Web-based mixed Web-based Web-based mixed | Web-based Downloadable from the
the web, adaptable, methods survey quantitative methods survey quantitative web, printable for paper-
meant to be applied to | (multiple choice and (multiple choice based self-assessment.
qualitative data such open-ended and open-ended Purdue faculty and staff
as reflective writing questions) questions) may request an optional
assignments, online web-based version.
dialogue, transcribed
interviews, and open-
ended survey
questions
Length 16 rubrics, 1 page 185 likert-scale items | 20 likert-scal 50 likert-scal 60 likert-scale items Versions for pre and post
each plus demographics items items plus testing and reflection, 1
and short answer demographics and page each
questions short answer
questions
Face High Low High Medium High High (retro pretest model
validity recommended
Cost Free Annual institutional $11 per student $11 per student $14 per person in Free

learning, including
intercultural
knowledge and
competence as well as

openness, global
resonance, emotional
attunement, gender
traditionalism

to various cultural
contexts)

(orientation towards
cultural difference)

culturally different
others: continuous
leaming, interpersonal
engagement, and

Requires | No Individual - No Individual — No Yes Individual — No Group recommended

Debrief Group — Yes Group — Yes Group — Yes

Need No Yes Yes Yes Optional No

Training

Measures | Constructs relevantto | 17 scales, including Cultural intelligence | Intercultural Competencies critical | 6 components of
undergraduate sociocultural (capacity to adapt sensitivity to interacting with intercultural competence

(attitudes, skills, and
knowledge) from the
AACEU rubric

global learning, ecological resonance, hardiness
teamwork and more and more
More info | htips-//www aacu_orglv | http-/www thebevico | hiips-//culturalg.co | https:/fidiinventory. | http:/i ral orgfi | https:/fwww purdue edu/c
alue-rubrics m/ mi/products- com/productsfidi- es himl ie/globalleamning/ASKSS
servil products-services- Plus pdf
nis/cg- pricingi
assessmenis/ 103

@rexzy
L BARICHIT DY — LB

- YTRJYOZF)VAIE « BRY —ILPROG (Progress report on generic
skills) (ERAENTER - FASH ) Py D (HEREFE) )
FW - SPYICRANSTF, KEEE U THETROSNDNANGTEED « BBE - EAEERIDBNDT
Oo354h, TJFSy— FFEEBH) J MNDYETYY— (TEREHD) | D2 DO8R=RNSHIE.
. “BEEEREZE T —)LSRSA (Scale of Readiness for Study Abroad)”
(FEREBLAIAT « HILT—EZRAED)
TEARMRE) & MEEBEEN] D2 DDERNDSEADBUEEIERE L. 2AICKDRILI TP ERE
[CLDEBHDEORHER « BPRANEBE LT, XVIINIVARBOFIHICDRITD, Fie, B4
[F. BFEIKIC1OTDORERIDCET, BEEELEEDD MIBE) ZRHDTENTEEEZD. T
SBEFOBEEPROBDDF v PEY 3 VDEHICHERIITEND,
+ GPS-Academic (Global Proficiency Skills Program Academic)” % I{a#AN
Ry i-Fv U “(https.//www.benesse-i-career.co.jo/gps_academic/)
FUEZRERRNDOBRERBNON—-E3D TRED] (BEM) & 28 - BE R (F
B SO OREBRRNSEIFETD, [I-E-E-O (nput - Environment - Engagement -
Outcome) EFIL] (AW P25+ VIRIBD MN-E-O (nput - Environment - Outcome) £
TIV) EREEBESIMBICPLYILEEBD) ICEDNTERFITESNTD, #HOZEIDCET
IBEH) ORI ZRETE, FRIEEHEAFSHELEZEHTHEICKDZIEDRRT THORERERDD
CEN'TEE, NEBIRIIDRBICICAITIEBFRNTED, FE. REICE > TISREBERERIBN—~
T2 UAY T/ TDODAF v V/INR] ICRIREE, 58k - BREEHENRDCE T, METEEDOT
KOF v U PHRICRIITDCENTED,
« JAOSBEPLAXY TR~ (—MRAEAEA TSR
MR ENDEBHREEEZRVNFIREICHIRT DT ETRE ULTEMFHZREDITDET, —R
DIMNET R FCHDAADRBEDITULHERBZHEIIRZD. AABES L VSN > 28060
0 —/ VUL 25 LBl & NFANEIAE S R BOIMEE
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L BEV DR

- SNBDOEMMEZAEL
| =YD E NS YAYN 5 VANIAYA)
- SNBDER HEERDEH M
- SNEDORBRNBCERZEEDRDICHIESZD
- RAEABISIEDBIE
-SERE. 1BHICT1 /T2 / T30 TOT S AFHi
[0, g%, BE. EOLDIBTIRR T T, B2SDH]
ZBRtE L
- ZEBSDTERIEEICIER
—ZQIJ;XL:) DESL5REEDTIL—T - UIR—~+HEA
/
- ZEBDHT (20) +HRY AGEEZEDHT (BEVI
Ver3)

110

@rexzy

L BEVI-iTZXFE(d (FED)

BEVIIE. 1990 FH#IRICKE TS (= IDLGPD
BEVI DR FEEIL B+HEN T TBONIZERRMNEZ O Bl 25710 El #ILIICEDL
1BV FERBII R B Ot ERFEIR DFPIRIC L S0, T KT

FEERZRAFRDELME, /2 CNICERS FIAE< S, tFFRDMBEIH CRARICHERATEDLD
(2. BEVI EZR®D 4 DODBHNDERIN SR
40— D ADIRETERIZERIEMRICRETDER (Fin. MR, Rik. B, ShREEHS)
) ABERFICRECET DER
185 B) 5% MR, WRERICEHITIEH (2 DEIMEC 17 0 TREL )
4) 3 DMEE TIREFNG | [CRIT DERI
EHER T1 T2
BEVIIZE. FEERICSI09 DRIIC [ZOASHETHDD] . BEOBREC CTADEDK
SICEETBDHI . ZLUTC. TNSOBRMERICERB LT, FEEREDIREMEARS
<uenE< Lz V)@“é?’mtx’ﬁ%ﬁ@ L&HETB,
M B, EQOXDBKRR T TESH? ]
CNBICT3EE FS0D) [E. —/\— EOTOT S AICKDBBNICHETEIL
BATHN, BEENDIIERE Web LMW —)LT BRTITDLDICESNTND
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&m%f%m

- BEESIE@mAI D!
- TR IE—FEDIEMUE ($91209-407D)
(Aggregate Background-Domain CHESRalEE)
- UIN—=FOBRICIEI LU —ZVTDIUE
(BA «WEED—DY3v)
- SEEES= T2 AdministratorH's X ~3EhE (B A BIRIRE)
- BRRAIBE a8 (BIEDREE-EIZL- )
« REBZTIVL—T R TOBILDIEEEICH ICBER
- JI)L—TR(ER/NGARRE) TOBEDIEEN TIEE
- RESA VY RICKDNBEEAD IR ~DIEE

114

&rs%x%m

Pedagogical Implications

The7D’s
—Duration
—Difference
—Depth
—Determine
—Design
—Deliver
—Debrief

(Wandschneider et al., 2015)
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The 7Ds — What we’ve learned about why learning, @rsx¥

L growth, or develoement occurs $or doesn’tz

1.

duration (i.e., how long an international, multicultural, or transformative
education experience occurs);

difference (i.e., how different the experience is from what the “self” of
the experiencer is accustomed);

depth (i.e., what the capacity of the learner is to experience all that the
intervention is able to convey);

determine (i.e., through formal and informal assessment, how well the
intervener understands his/her audience);

design (i.e., based upon knowledge of the audience and careful
deliberation and development, what the quality of the intervention is);

deliver (i.e., how well the intervener can fulfill the transformative
potential of the intervention); and,

debrief (i.e., before, during, and after the intervention, how deeply the

intervener assesses the nature of the learning experience, and uses

such feedback to improve planned, current, and future interventions).
119
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BEVI D& A - =it

BEVI

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact
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BEVI-iTAREBADDIDO—Fv—k
-
r2h e
BA il T
Ly R e Instl'tutlonal
Introduction Workshop C'Zrtificgejvfrkjsgp Administrator s
1.5-2B%5R - —»| 23BIT-HEHE TN—T R
i §X$ Group/ Programme
i Authorised T
Ak ! Administrator
BANRE ' =
SupgrAdmin BEVIX/E v
: TARE
v Test Administration
REFHYUR -
— YERL
University Account
Group Report
Fee/Payment
*F)LE—C/*E’\%E _l\!arrative
Individual Report
121
B @rexy
N~
BEVI-iZE®EOD I O—F v —
-

/

www.bevi-admin.com

’J“»Q—v“-
University
BEIMIZHET 4T

Group Report
Automatic Analysis

[x—wfwﬁﬂ

FHITOTSLD—EE

N [ EATEE
togon Intmducmn Giving of'Cc‘)nsem
www.bevi-j.com
www.bevi-s.com
PEY=N =S L = BEMEB&RT
- [ Baigﬁjifgtﬁni?on :| - |: EQITE:EJEWEWIS ] - [ Complete ]
\ 20I5H 185IEH @/

BALKR—

Narrative
Individual Report

BB AR - A— LT

Automatic Generation and Sending

122
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http://www.bevi-j.com/

BEVI-

———— NI A AR

~

T A DS

@rg%k?

ERER

Background Information

2018 H

NRIA XTIk

IIRT—IL

11RE 237

Full Scale Score

HMEE

Question Items

RE

17 Scales / Score

FRIZ

7 Domains / Score

Group Report

18518

BERICHT D
NERERIEAE .,

Experiential Reflection Items N2V A ZAJEE
15

Foutt

B

RE
1. A& (2851158 Ok Negative Life Events

1. A#EF Formative Variables

2. $RRDINE Needs Closure
3. Ak DFE B Needs Fulfillment ()
4. FAT 2T AT 4O Identity Diffusion

11 PAZEIRRDFE R
Fulfillment of Core Needs

TESRIER- SR T DL
B =i s o]
CTFULTRTZAI]
- TRERICH T BIEMENT—2
gn—=7
fEERLR—

Narrative Group Report

5. HARMBAMKE Basic Openness ()
6. BEIX T BHE(E Self Certitude (f£)

11 YOS
Tolerance of Disequilibrium

7. REH - LIRMAITER Basic Determinism (f£)
8. tt £ - KB DIAR Socioemotional Convergence

V. s BE
Critical Thinking

BEALR—

9. § th~D 3 Physical Resonance
10. B iFDFHE Emotional Attunement (&)
11. B2 2R# Self Awareness ()

12. BEROEEK Meaning Quest

. BEOEF-TIER
Self Access

Narrative
Individual Report

PEXT

13. REHEH EH Religious Traditionalism ()
14. o X —{r#F % Gender Traditionalism ()

VL thEDERE-7I£R

Other Access

15. 2 XAEA9F— T Sociocultural Openness (&)
16. B LD Ecological Resonance ()

17. R DG Global Resonance (&)

VIL #R0EfR- T/ R
Global Access

& BERNUEREZE

IVRT—=)V- 237 124

grﬁ%x?

BEVIORE CExIBHR

- BEVIRED®ESE
- BEVIOBRF
- BEVIOERIA

- BEBHmOESE
- 528 $&‘c‘:BEVIRF€F (Aggregate
Profile by:--)

- ZATY3

VeNBLIEY—

__BEVT

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact
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BEVIOREDZRTHI

Aggregate Profile
| -

N =21

Low High
Congruency Score T1
Congruency Score T2|

1. Negative Life Events (1) [ RSO
1. Negative Life Events (T2)
M
2. Needs Closure (T2) [ RSIN
3. Needs Fulfilliment (1) [ MDD
3. Needs Fulfillment (T2)
4. Identity Diffusion (T2) [N
5. Basic Openness (T1) [N
5. Basic Openness (T2)
g
6. Self Certitude (T2) |GG
7. Basic Determinism (T1)
7. Basic Determinism (12)

8. Socioemotional
8. Socioemotional

10. Emotional Attunement (T2) [ GO
11. Self Awareness (T1)
11, Self Awareness (12)
12 Meawing Quet 1) S
————
13 Rehgm Traditionalism (T1)
13, Religious Traditionalism (rz)-
14. Gender Traditionalism (T1) [ NN
14. Gender Traditionalism (T2) [ NG
15, Sociocultural Openness (T1)
15. Socioculrural Openness (T2)
16. Ecological Resonance (T1) [ NSORN
16. Ecological Resonance (12) [ RMMIRE

17. Global Resonance (T1)
17 Global Resopance (I2)

136

&m%k?

1w )

BEVI DRE ScaleDiEi&
i. 2244 (Validity Scales)

- —8% Consistency
FBUXIEIEA—DARABZER > CLBINDRIFOEZDEHIBEBICKTT D, OBFD—EMH
FARIE. WDEEETD] BEVIOERH)D
FTABIIEBRDECAENSIRL]

- BE&MY Congruency

METNICHTE TEBOBE /NI -V ED, OBFO—HDRE
g [L_‘g/unb\é(\:.ﬁql%Dw%[L_«U‘ng
BrBE80RIEZ. IEBICERICZITIEHTIND]

i . FERBIEF (Formative Variables)
s RE1 AEICRBIBDRAT « TBHEE Nesative Life Events:
RS FEERN, HEERZTVCER, ALEICRIT2EE/201. Z<DEIE
FTARBRBRICRNT, BRIDCENKILIDHo/E]
MFADREIIEEBD CTZ2<<DOEBZRZ CUE]

&rﬁ%t?
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BEVI ODRE ScaleDiEi&

i&mé%ké?

i . PBIRRDFEE (Fulfilment of Core Needs)
« RE2 SROINE Needs Closure.
AREZEREVIIB/EFE. NSIHDNDBVN/ AEZERKEES. MBEHNRCDIRRA-
REDRRICDNWTDRTUASI A TDEE/HHESEV A
FADOREIIEEBD T2 DOERZRZ TUVZ]
[FAIS. FRIEOA Y N—EXLEFHZELUTULZ]

s REIBKRDER Needs Fulfilment(S):

1RER- AR -RABICX LT —T Y, BB - KOLNWHERICXTITBDKEN/B 0N
jul’)

[FEBOBMHBETOTSAICIE. EoERESENITINEZ]
BoMIBZONEZDONFE/Z

s REAPATVT 1T« QLB Identity Diffusion:
PATUT 1T« DEH, BIBEE/FREESCDONTOSENBoHR. BD0N
KICxTT D [BENR] RIS
(BODEEHEREDIFTDDICEH UL
[ZOXRDICERFTLTHE, BEIIBIBICHUMETHDEDICIITESNTUE
(AN

1w )

BEVI ®ORE ScaleD&is

i&m&%xé?

iv. FEEDEEE (Tolerance of Disequilibrium)
« RES BEANIEINY Basic Openness(®):
RANGZERES, BB, MKRICXH LU THA—T YD DESSH
FBP0EEAIC/ETCESENEENHD]
TAETIIRERUEC EN®D D]

- RE6.BDICXIT DS Self CertitudeR):

BNEEG. REICXTUEVNRITDCEDHKIETEEU

NI T« TREZZEBI D RN DHEIFEE)

MEFEAEETORER. KDFEGBICDEFSZIINEERTED]
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BEVI ODRE ScaleDiEi&

v. BHEBZE (Critical Thinking)
- RETRER « WSROV Basic Determinism({&):
ER /T DN TRERSHRBETT,
ANSEDSEV/BEDEZTEDEE L TND. BFDBNEFTE
[T XIKREZEBDS MRNBHEZTEDENDDE. HZVDEIZ]

i&mé%ké?

- RES = - 1E8DIBERE Socioermotional Convergence.
8. t1E&. KDHLVWERERZH L CND/F—T I THD.
BEEL, EEERE. BEBHEL.
BIUDOMBUERDHD I CHEZEDREHRZARTIFRAZN
RAEBIRBBENBZNALBEZE > EEINEZ] TB60EEEZED LN
ADZITES ]

B i&m&%xé?
BEVI DRE Scale®DiEiE

=
vi. ) *) ccess

« REO BENDHIE Physical Resonance.
SANSRKR/RBEDSS. BRITE. A/ EtOFEETHITD
REBBARE (GHBZES UOZBBICCIENSELY) | FADIKIE. FAORKRISIC
CETEBRRICRINT B

+ RE10.RIBDRBEE Emotional Attunement (8) :
RBICEHNDSNDOTL), DO, #1380, BIEEROTUND,
RN, BERFRICHEZELS. FEREFRENIHEE
MFA3. BUEHDHDESNICE > TNTERICESEN] MBIEERBERZND DB

- RE11.BC5R8E Self Awareness (8) :
ANEB. BCOBMHMUEZESITAND. ADRER/IREEZKIED.
HUN\BE/RIEZHSID
MBDCEZRNDRIKEBREITDRD., BICBHLUTNND] MFRAFE. BRDMEFET
NEFESZNVEEERZTIND

« REA12 BBGOIEEKR Meaning Quest:
BHREERTD. AEIC/NSYRERDDB.
MDD/ IRREL). BSUDSL), BBENDFLVDOD
FTAEDBKICDNTEILEZD] TAETKIDENENS VY AREES([CEITEZ

LN |
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BEVI ORE ScaleDt&i&

Qﬁz%ké?

vii. thEBDERR « DR (Other Access)
- RE13RHEBURREE Religious Traditionalism (&) :
1%1[[“:37)’_)(/\\ 5B/?ﬁiﬂ/ﬁ%%’é?ﬂi/ﬁﬂ’ﬂf&blCdlZa%@(‘:%iZa\
MRttt =18
?ﬂb‘fljﬂla* ERRIIFEE LS

%’I&tizrilafz‘igémf_(sta%a:iébntb\5
LR/ B Y T VY —EOY T VY —-DEEEEFD
MZEBMERDBRIBENTZ] TBHEDORIG., B<HDER]

s RE1S#HEUENA—T V] ESOC/ocu/z‘ura/O enness (&) - Xib. BB, HE.
REB, Y5 —/ERER. BTED %L_ZBUZJé?iéifﬁ@J BERRUREIC
DNTESHN/F—-TVTHD

[Fh2BIE. BDORHEERDIXILEERBBELURIDEINEL]

F[COEE. BEDRENARETIES

1w )

BEVI ORE ScaleD&is

i&m&%xé?

viil, HREDDDND D (Global Access)
s RE16.4REEDHIE Fcological Resonance (&)  IRiE/ i o aE DRIREICE
<BE5LTND, B/ BRARDTEREFZLTND

MREOCEZMNLZLTND] THREMEELIDELTE., BAOLMSIRE
SNBDNEZ]

c REA7THBREDHIE Global Resonance (8) | S IFREA. EF. =353,
SUEL_DMT%/S\CC/ﬁnDc_CE%DL/Tb\é TJO-NIVHEENOBESELA
T3
MROBESBICDONTEZLDREEERF > TNBT EIFARUE
FBDEIBORELERDAESE—BICOTEREZZL)
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BEVI ORE ScaleD#&i&

ix. BERICXI T DNEBNERIER (Experiential Reflection ltems)

BEVIIE. EfeTDICHIZD. SEIE (RT—)L) CEBWRSEIE GRERICXTT
DHRNEBHNENIES BHOBEADER) OWTZETo>TCHD. TNSICEDIER
ZT7oTCNBENDHT, eS8 TUHREE] (CEDHERETY NEEXYVY
R BSBIEFIE T,

BEVIICIEZRDIDDOERE MRERICXTTDNEHNEREE] H'SENTNET
(T1ET2T—EBROKEANERRZDET, FEESRE. DILRAT—)L-RA3IPICE
EDESDORITIN—TCDIFTTRASINET ) .

1. COFEBRFRERD. EQOXDBERS ABICEREFELZZITIUEN?ERL. ZN
[FsETIN?

2. COEBRDIER. HRICESD B O P17 YT17«] BRE Iz

V- RIEM. MEEQ. REMER. BENEREE) M\ BECEDIUE

n?

3. COFBRBDHBR. HRERMPEFOEULEN?EE. BHIRLRBEENKLDICE
noFLEN?

@rexzy

BEVIDEF

« JOKS14TBEVI 1990-

BEVIIE., MEBAIEZFOEENRVOFSH (Downing and Haladyna 1997
Geisinger. 2013; Hubley & Zumbo 201 3; Robinson. Shaver. and
Wrightsman 1991, 199972&) [CEDE., H1+ENTTEMNTEIZEER
DEIRIV D ERIE T DRRENDEH. 1990FKIEICKE TRENRES
NFELUE, BRIE. FITERNOHEEICE L CRKEDEHRZE TERER(CHA
SNTND (X2 -0BICKDB]) RT71 XY RERETBCENSBFEDFL
1z

F-RBECLUT. CNSO500EBMERT A XY RHS, BEIEBEE
L. RFDWEEICKD. 400RENSNSIED. 415E8/N\—Y 3V
BEVIAMERSNZE LI,

CDOBEVIORFESEE. LEN DR HREOT X FEFEFPIRICKD
D, Y, ARDTONFZLUE (TOJSLARESE. #HESE. HREEET
R +EEBICKDEEEBDDH ; B/ SXEHEDDHTDEPIRICKDIE
5V BEOORFD | DEOBEBEEES (Ethics Review
Board(ERB)) MRUMRMEBAEZE S (Institutional Review Board

(RB) ) OEBZE) &
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BEVIDOBEF

c JA—SA-BEVIZOY 1D+ (B36IEB/18RE/N—Y 3 VOIER)
2007 - 2014

J#—35ABEVIZOY 2 &, Forum Education Abroad®+ & TEHEIC
DEVERIN. EERENSI ULIDENSTSEEFEICRET 25T « #5770
Y10 T, BEVIOEREEES > TOBMNMBAIEZICHND DIERNBEREBIEST L,
SSICHBITDCHDERNSEESZIRBELZEUEZ, 2. BEVIORE (RRUFMiI
RE) OEMISHEEERY. RECSAOREIZMBDUEELEIRR I DTHD
ZERSMEERRBLE UL (htto//www.forumea.org/research-bevi-project
2R . 20 EDERY GRX. ADE, BIHmNEE) . 50@nER (Y UIN
I, XY e MR —RKZE) Hi7DEEBIC. 2007TENS2014EF(THIT
TUIBEEOBEVIT R MERDERIDZ=ELZ U,
CORVFAFDEBHEZBRBE L TEITOSNDDIE. GBINERFDHEST
THamhNnz) H415B8H >IZBEVIOEREIBEMBESTCI, CNIEBEVIDOE
BEEHZERVEIE., BRICHDIRFESZIREIL L. FBICDNTORETDIIER
DIBEBZIFCIIBEEBZREREITDCENBHTURE, BRREAL VI, K2,
BRTOISABHEN. BEVIZESNHNE (FMEAORKIZ2,000ADT Y TIVES
) [CxHLTRIZL T, HRBEEFTERBLELE, 4151BBMBEVIOCNS DS
REMRTOICDOT L. REOEEAONSISICR AT ENTEFH U, ZDH%
DOBIESTDEIET. H5ICHB0NEBE/RMIEBENHIFENZ LEZ (33618BROV T -
N—ﬁa)&NDo%@%\CﬂB@RE%ﬂ%ﬂE%Eﬁ%ﬁén\%ﬁﬁﬁg
[F0.80F 23090 EER>TINNET,

@rexzy

BEVIDEF

eY3—F -N—=Y3VBEVI (UISSIER/1T7TRE) DBg% 2011 - 2013

COEOBEBEODEBAD OLEICEHNNNST, ZLDOKRE/HEBNKDIEN
IN—I 3 VOBEVIZEATNEUE. BREESZABDDFEIN. FIFE—IC.
BICSFHBICHTIE, FHIDOFBEISNEDD, BE / HEICIIFEHEINE
WS ERBHITENFET,

2DBId, 3361EE/\—Y 3 VOBEVIOZREFZNZNIRI UIZEBRIEE%E
BIELTWELED. ZNSIIBERICIKELTCNBENDCETY (DFDESE.
ERIIMRICEHELTNBENDUENL S, RFOER/NSA =D MR O
BICX>T, BEEBR1 DU EORFICRIREIEDCENTEEICZDET) , B9
FHDBE CRHBEDERMAF DO (Exploratory/Explanatory Factor Analysis :
EFA) ho&EHosNniZBRIG. BED MER, BHRE, MEEH) H'EDKDICES
BLUTNBD, RUZOEBAEMRET DEHICIERICERIIBELE. LHL. ZN
BTN SEFADFICESKNBHENRBHIN TR Y., EENBFDH
(Confirmatory Factor Analysis: CFA) [CXo>T. ZOREDEFAEED. BID
FLUWOYTILTEREBSNBIDEDD., FEBEDLDIBBEICTDON. 2L
T. SDBHIESNEEBREOBSTTIVERDBRERBRBUENEEZTVEL
=z

147

2019/10/10

31


http://www.forumea.org/research-bevi-project
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BEVIDOBEF

COULTC20M1ENB2013FICAT T, Ya—k-/N\—=I 3] BEVI (BEVI-
s) DERICEF LI UL, FREHNEERE. BHEENARBICORNY 3 — K-
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Example 1: B4 KE QM H, (KEDFRIM. thDIEEHI ST

Belief

If you want something done right you have to do it yourself.

< L J l L >

- I 1 T I e
Commited Commited Noncommited Noncommited
Certidude Investment Equivocation Skeptism

il
A
S
i
S

&rs%x%m

Example 2: X7 DEDQHEILHE. PEQF AL, hDEFE—H
Belief

Some people have stronger genes.

Belief-match
We will eventually accept that men and women are simply different.

1 ]. Il i Il ]. Il i i

I I I I I I I I I
Commited Commited Noncommited Noncommited Noncommited Noncommited Noncommited Commited Noncommited
Certidude Investment Sympathy Equivocation Skeptism Equivocation Sympathy Investment Equivocation

Example 37 . SEDFHI . SEQF A, hDEFEL—K

Belief

God’s word is good enough for me.

Belief-match
Sometimes | think region does more harm than good.

L ! 1 ! L L

I I I I I I I I I
Commited  Commited Noncommited Noncommited Noncommited Noncommited Noncommited Commited  Noncommited
Certidude  Investment Sympathy  Equivocation Skeptism Equivocation Sympathy Investment Equivocation
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Group

[71:17"31.\/: —2%

l
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LR—pk

Group Report

f

ECI=NEY de 82 & - S —
B RIER ERBERICEIT—2EvE ,
Background Information Dataset based on Background I
2015H
Age Gender Years of f Education Raised State
Seloct Selact v Select
Marital Status. Children Ethnic Backgi d MajorStudies
Select « Select «
P 1 Orientati Religious Orlentation income Currer me
E Seloct Solac Sol
johest Deg Country Time Spent n Ot es Visited
Seloct
ts Send Othe Mother Educati Mother Country Father Educati
1 Select= Select~ Szl
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Fluency/Modest/Most/Fluent  Fluency/Somewhat  Fluency/Minimum
REHE AM@HEFE%

ik R HEY

BCHIMCREBERSE EEXDFEDHH . ERN
TRNEECEL (RE17)

161

@rexx

ISECDXR DB IREZDD

EquilintegrationI® i&

ML L F-ERERIDEZ - DEMHFELOBRICEDICTRE
Construct Definitions
Equilintegration Theory
Transformative Learning Theory

BEVT

The Beliefs, Events, and Values Inventory
Serious Assessment for Insight and Impact
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« PPT from Craig N. Shealy, Ph.D.

« Shealy, C. N., “Beliefs, Events, and Values Inventory (BEVI) ”
in Chapter 1, Making Sense of Beliefs and Values: Theory, Research, and Practice(2016 Spriraer)
The El Self

Merged Exosell Emerging Exosell Estabbihed
Infancy or——> Childhood s> Adolescence seoezr> Adulthood
bl Fft BEH AR

e = =115

- |166

. o @rex7|
Much of this section is drawn from
1]
e e
MAKING SENSE OF
an s OXFORD
UNIVERSITY PRESS
VALUES
Craig Shealy
o ’ In print
2015 2019
SERINGER 165
™ ] ] @rexy
AIRE - 51d : BRARIMEZ - EIFER
1]
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L—AD—=2DI3, EauilintegrationX[FEFEREEN., NI MER. BiEE. 2L T
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NI —=D%&HPT DIZHICIE. EEERDRDA DDRIRERAEKRTTDCEMRICIED
NELNZFEA (Shealy. 2004, 2005, 2006, 2015) ,
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ERICT T 2 ANBDBED ORI, B2 OMWRIRENTI, LIEN>T. JOBZD
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g
3. ER MELRICETIRT — AV I, AECRITIEERFROLREICEHTD+5
BRIBEMBUDIDCLEICKD. (@) ABXIE TES) OBSOERICHT DIRERIC DL
TOBLDER. XU (b) BRBBEVRROEE T, EREREVREFN\DOLBENES
BAAREZNSCENTEET.
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B5LT D, BRBEREZESEDIC LML RANSBEEE(LSEDITEEZER
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Serious Asses!

X —— @rexx
BEVIDRIEFER : SRISEDEIL

E ‘ F
And the BEVI can show us
how people grow and change

OVER TIME
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Global Studies 3 BEVI/PCA by faculties
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START Pre vs Post 4
Study abroad programs
W pre W post had different impacts

xperiences

W e}

Australia Indonesia Taiwan Thailand USA

@rexx

BEVIDORIERER : J)L—TRDIEE

The BEVI shows us the complex
patterns of variation

WITHIN GROUPS
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Pharmaceutical

Int'l Global Studies

Letters

Education

Law

Economics

Science

Medicine

Applied biol sciences

Integrated Arts & Sci

Engineering
Nursing
Informatics

Dental

2 -1 0

Openness to new experiences

@rex

Humanities and social
sciences majors score

higher than
STEM/medicine
\?’ 2 ‘/Z

Openness to new experiences

B Male

2
Pharmaceutical

B Female
Gender differences in
some majors
Medicine Dental
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Education
START (pre)
Pharmaceutical
Law

Intl Global Studies

.
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T Economics
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@ Science
(=]

g Medicine
=]

o Applied biol sciences

Integrated Arts & Sci

Engineering

begin with

Study abroad students
had high openness to

@rex

Nursing
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h 1 Openness to r:ew experiences1 ) )
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(Wandschneider et al, 2015)
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Profile Contrast

Aggregate Profile Contrast

Lowest Optimal Background Domain

Lowest Optimal Profile
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T 707 1 =)L (Decile Profile)

START (2weeks) - AMS (Bmonths)

L. Negative Life Events % 15% | 12% | 13%
2. Needs Closure

o | 0% | 0% |dsClosure

3. Needs Fulfillment
4. Identity Diffusion
5. Basic Openness
6. Self Certitude
7. Basic Determinism

% | Fulfillment
% |ty Diffusion

8. Socioemotional Convergence % | onal Convergence
9. Physical Resonance
10. Emotional Attunement
11. Self Awareness

12. Meaning Quest

al Resonance % 0%
o nal Atunement 2% | T% |12 2 14%

o | Awareness 0% | 0%
6| 4% | ming Quest 12%
0% | s Traditionalism

13. Religious Traditionalism

14, Gender Traditionalism
15. Sociocultural Openness
16. Ecological Resonance

6| 4% |ltural Openness 2% | 2 o 2% 9%
*o | 1cal Resonance *

17. Global Resonance

0 | al Resonance

RRBENTOYITIIL—T DF R MERKR

BAPRETEDELS CHMLTNDH ]

201

2019/10/10

¥



@rex

BEVIDORIERSR : J)L—TEDIEE

The BEVI shows us how
GROUPS of people
are SIMILAR and DIFFERENT
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Aggregate Profile

High: 72
Low: 17
Average: 38

Aggregate Profile
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6. seif certitude || EEEEEEN
7. Basic Determinism ||

S

8. Socioemotional Convergence
9. Physical Resonance

10. Emotional Attunement

11. Self Awareness

12. Meaning Quest

13. Religious Traditionalism

14. Gender Traditionalism

15. Sociocultural Openness
16. Ecological Resonance

17. Global Resonance
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Aggregate Profile

High: 72 High: 72
Low: 17 Low: 15
Average: 38 Average: 37

Consistency Score

Congruency Seore

1. Negative Life Events

2. Needs Closure

3. Needs Fulfillmen!

4. Identity Diffusion|

5. Basic Openness

6. Self Certitude

7. Basic Determinism

8. Socioemotional Convergence
9. Physical Resonance

10. Emotional Atmunem:

15. Sociocultural Openness
16. Ecological Resonance

17. Global Resonance

Low
Consistency Score

Congruency Score

1. Negative Life Events
2. Neads Closure
3. Needs Fulfillment

4. Identity Diffusion

7. Basic Determinism

8. Socioemotional Converzence [ EENN

9. Physical Resonance

10 Emonens aruncncrs

11. Self Awareness
12. Meaning Quest | N EEEEENENN
13. Religious Traditionalism [ NN
14. Gender Traditionatison ||  EEEEIN
15. Sociocuttural Openness | N
16. Ecological Resonance || NN
17. Global Resonance [ RGEEG_

2018 KEHEAM IZEH —
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Education
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Aggregate Profile by Gender Ei%ﬂ&i*’l’ Med|ca|
= Male N= 65, Female N= 38 )

@rex
F2ER Pharmaceutical

Aggregate Profile by Gender

Male N= 21, Female N= 33

1. Negative Life Events (Male)
1. Negative Life Eveuts (Female)
2. Newds Closuse (Male)
2. Needs Closure (Female)
Needs Fulfillmeat (Male)
3. Needs Fulfillment (Female))
4. Identity Diffusion (Male)
4. Tdentity Diffusion (Female)|
5. Basic Opeaness (Male)
< Basie Oponnoss (Femate [
6. self Certiuse (Male) [ AR
I

6. Self Certimde (Female)

I IIIIIIE

7. Basie Detenminisn (Male)
7. Basic Determinism (Female)

& socioemotionsl Coavergence (Male) [ NN

3. Socioemotional Convergenee (Female) [ N

Aggregate Profile by Gender *lﬂ_lé__li'gl's Dental

Male N= 18, Female N= 68

g
H

High
1. Negative Life Events (Male)

1. Negative Life Events (Female)

2. Needs Closure (Male)

2. Needs Closure (Female)

3. Neods Fulfillment (Male)

3. Needs Fulfillment (Female)

4. Ideniny Diffusion (Male)

4. Wentity Diffusion (Fei

5. Basic Opeaness (Mals)

3. Basic Openness (Female)

6. Self Certinude (Male)

6. Self Certinude (Female)

7. Basic Determinism (Male)

7. Basic Determinism (Female)

§. Socioemotional Convergence (Male)
5. Sociomotional Convergence (Female)

Law 1
&{%ycxgnﬁwﬁaiw-iﬂ

2. Needs Closure (Female) [
3. weeds Fulfilimeat (Male) [
3 Newds Fulfitiment (Female) [ T SRR
4 wdeniny Ditfusion (vale) [
4. ety Diffusion Female) [ TR
5. Basic Openness (Male) [ RN
5. Basic Openness (Female) [ RS
6. self Certinude (Malc) [ EEEEN
6. self Certitude (Female) | RN

7. Basic Determinism (Male)

)

7. Basic Determinism (Fermale)

& Socivemosional Convergence (Male) [ N
5. Socioemotional Coavergence (Female) | ESEEN

EXEEEFT Nursing

High

Aggregate Profile by Gender

Male N= 18, Female N= 97

Low
e ———— |
1. Negative Lite Events (Female) [ A AMM
2. weeds Closure (Male:) [ R
2 Needs Closure (Femate) [ NN
3. Needs utitlmear (tate) |
3 Neeas Flitimens (Femate) [
P |
4. 1dentity Diffusion (Femate) | GGG
& Basic Opeaness (vtte) [

5. Basic Openness (Female)
6. self Ceriruse (vt [ DDA
6. sett Cenimde (Female) | RN
7. Biasle Determiuism (Male)
7. Basic Determinison (Female)
3. Sacioemmionn Convergence e NN
I

215

& Socioemotional Convergence (Female)|
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