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Beliefs, Events, and Values Inventory

>

Interpreting BEVI Reports
>

Description of Tables and Indices
>

Description and Interpretation of BEVI Scales

London AIl T1T2

T1: 08/22/2014 - 01/15/2016
N =49, Highest Optimal N = 14, Middle Optimal N = 18, Lowest Optimal N =17
T2: 11/24/2014 - 06/19/2016
N =49, Highest Optimal N = 16, Middle Optimal N = 16, Lowest Optimal N =17

>

Background-Domain Contrast: T1
4
Background-Domain Contrast: T2

v

Profile Contrast

Lowest = Lowest Optimal Profiles (N=17)
Middle = Middle Optimal Profiles (N=18)
Highest = Highest Optimal Profiles (N=14)

1. Negative Life Events (Middle T1) _
1. Negative Life Events (Middle T2) _

1. Negative Life Events (Highest T1) _
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1. Negative Life Events (Highest T2) _

9/12/2019

2. Needs Closure (Lowest T1) -
2. Needs Closure (Lowest T2) -

2. Needs Closure (Middle T1) [J§
2. Needs Closure (Middle T2) .

2. Needs Closure (Highest T1) I
2. Needs Closure (Highest T2) I

3. Needs Fulfillment (Lowest T1) _
3. Needs Fulfiliment (Lovest 72) [ IR

4. Identity Diffusion (Lowest T1) _
4. Identity Diffusion (Lowest T2) _

4. 1dentity Diffusion (Middle T1) || TN
4. 1dentity Diffusion (Middle T2) [ 2NN

4. 1dentity Diffusion (Highest T1) JI§
4. Identity Diffusion (Highest T2) -
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6. Self Certitude (Lowest T1) _
6. Self Certitude (Lowest T2) _

6. Self Certitude (Middle T1) [ ESNNNN
6. Self Certitude (Middle T2) || IR

6. Self Certitude (Highest T1) -
6. Self Certitude (Highest T2) [ |5l

7. Basic Determinism (Lowest T1) _
7. Basic Determinism (Lowest T2) _

7. Basic Determinism (Middle T1) -
7. Basic Determinism (Middle T2) -

7. Basic Determinism (Highest T1) .
7. Basic Determinism (Highest T2) -
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12. Meaning Quest (Lowest T1) _
12. Meaning Quest (Lowest T2) _

12 Mg Ques it 1)
12 Viesing Ques (it 72

12 Mieaing Quest st 71
12 Mesning Quest ighst 72

13. Religious Traditionalism (Middle T1) [ N2
13. Religious Traditionalism (Middle T2) [ NS

13. Religious Traditionalism (Highest T1) -
13. Religious Traditionalism (Highest T2) -

14. Gender Traditionalism (Lowest T1) _

14. Gender Traditionalism (Lowest T2) -

14. Gender Traditionalism (Middle T1) [J§l}
14. Gender Traditionalism (Middle T2) .
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14. Gender Traditionalism (Highest T1) I
14. Gender Traditionalism (Highest T2) I

16. Ecological Resonance (Lowest T1) _
16. Ecological Resonance (Lowest T2) _

17. Global Resonance (Lowest T1) _
17. Global Resonance (Lowest T2) _

>

>

Lowest Optimal Background-Domain

Lowest Optimal Profile

>

>

Aggregate Background-Domain: T1
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Aggregate Background-Domain: T2

v

Aggregate Profile

N =49

Low High

1. Negative Life Events (T1) _
1. Negative Life Events (T2) _

2. Needs Closure (T1) -
2. Needs Closure (T2) .

3. Needs Fulfillment (T1) _
3. Needs Fulfilment (T2) [ A
4. 1dentity Diffusion (T1) | HZN
4. Identity Diffusion (T2) -
5. Basic Openness (T1) _

5. Basic Openness (T2) _
6. Self Certitude (T1) _
6. Self Certitude (T2) || G
7. Basic Determinism (T1) -

7. Basic Determinism (T2) -

12 Mesning Ques 72
13. Religious Traditionalism (T1) _

13. Religious Traditionalism (T2) _

14. Gender Traditionalism (T1) -
14. Gender Traditionalism (T2) .

15. Sociocultural Openness (T1) _
15. Sociocultural Openness (T2) _
16. Ecological Resonance (T1) _
16. Ecological Resonance (T2) _
17. Global Resonance (T1) _
|
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v

Decile Profile

1. Negative Life Events (T1)
1. Negative Life Events (T2)
2. Needs Closure (T1)

2. Needs Closure (T2)

3. Needs Fulfillment (T1)
3. Needs Fulfillment (T2)
4. Identity Diffusion (T1)
4. Identity Diffusion (T2)
5. Basic Openness (T1)

5. Basic Openness (T2)

6. Self Certitude (T1)

4% | 6% | 10% | 8%
4% | 0% | 2% | 2%
0% | 0% | 4% | 0%
8% 12%
12% 14%
0% | 8% | 2% | 0%
0% | 4% | 2% | 0%
8% | 14% | 14%
8% 10%
6% | 4% | 0% | 0%

6. Self Certitude (T2) 0% | 6% | 2% | 0%
7. Basic Determinism (T1) 0% | 2% | 0% | 0%
7. Basic Determinism (T2) 4% | 0% | 0% | 0%
8. Socioemotional Convergence (T1) | 0% | 2% | 8% | 8% | 10% | 10% | 6% 10%
8. Socioemotional Convergence (T2) | 0% | 2% | 4% | 8% | 12% | 10% | 14%
9. Physical Resonance (T1) 2% | 0% | 2% | 0% | 2% | 8% | 2% 8%
9. Physical Resonance (T2) 0% | 2% | 0% | 0% | 0% | 10% | 6% 12%
10. Emotional Attunement (T1) 0% | 2% | 6% |10% | 10% | 14% | 8% 10%
10. Emotional Attunement (T2) 2% | 2% | 6% | 6% | 10% 8% 8%
11. Self Awareness (T1) 0% | 0% | 0% | 2% | 0% | 0% 4%
11. Self Awareness (T2) 0% | 0% | 0% | 0% | 4% | 4% | 12% | 10%
12. Meaning Quest (T1) 6% | 0% 8% 8% [ 10% | 8% | 10%
12. Meaning Quest (T2) 2% | 2% 6% 6% | 6% | 4%
13. Religious Traditionalism (T1) 14% 8% | 10% | 6% | 8% | 2% | 2% | 2%
13. Religious Traditionalism (T2) 8% | 12% | 6% | 6% | 2% | 2% | 2%
14. Gender Traditionalism (T1) 10% | 10% | 0% | 0% | 2% | 4% | 0% | 0%
14. Gender Traditionalism (T2) 2% | 4% | 0% | 8% | 0% | 2% | 0% | 0%
15. Sociocultural Openness (T1) 2% | 0% | 0% | 0% | 4% | 8% ‘
15. Sociocultural Openness (T2) 0% | 0% | 2% | 0% | 4% | 2% ‘

16. Ecological Resonance (T1) 2% | 0% | 4% | 10% | 10% | 12%
16. Ecological Resonance (T2) 2% | 0% | 8% | 2% | 6%

17. Global Resonance (T1) 0% | 2% | 12% | 12% | 0%

6%
| %
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17. Global Resonance (T2)

>

Aggregate Profile Contrast
>

Aggregate Profile by Country of Origin

v

Aggregate Profile by Gender

MaleN = 11
Female N = 38

High

2. Needs Closure (Male T1) -
2. Needs Closure (Male T2) -

2. Needs Closure (Female T1) .
2. Needs Closure (Female T2) .

5 Neods rutimens it 1) [
5 Neods Futtment vt - [

4. 1dentity Diffusion (Male T1) || 20NN

4. 1dentity Diffusion (Male T2) [ SN

4. 1dentity Diffusion (Female T1) [l
4. Identity Diffusion (Female T2) -
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6. Self Certitude (Male T1) ||| EGHIN

6. Self Certitude (Male T2) [l

6. Self Certitude (Female T1) | 0NN
6. Self Certitude (Female T2) || ESHEN

7. Basic Determinism (Male T1) _
7. Basic Determinism (Male T2) -

7. Basic Determinism (Female T1) -
7. Basic Determinism (Female T2) -
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12 Meaning Ques vt 71
12. Meaning Quest (Male T2) _

12 Miesing Quest Pt 72) O

13. Religious Traditionalism (Male T1) [ NNZONIN
13. Religious Traditionalism (Male T2) _

13. Religious Traditionalism (Female T1) _
13. Religious Traditionalism (Female T2) _

14. Gender Traditionalism (Male T1) -
14. Gender Traditionalism (Male T2) -

14. Gender Traditionalism (Female T1) -
14. Gender Traditionalism (Female T2) .

16. Ecological Resonance (Male T1) _

https://www.bevi-s.com/TimeLapseGroupResults.aspx ?ReportType=admin&id=837
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Experiential Reflection Items for Male: T1

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
(4

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
(4

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Female: T1

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
(4

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Male: T2

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political
background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

4

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Female: T2

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political
background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

>
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Third, what are you learning or how are you different as a result of this experience?

>

Aggregate Profile by Education

v

Aggregate Profile by Ethnicity

Caucasians N = 37
Non-Caucasians N = 12

1. Negative Life Events (Non-Caucasians T1) _
1. Negative Life Events (Non-Caucasians T2) _

High

2. Needs Closure (Caucasians T1) .
2. Needs Closure (Caucasians T2) .

2. Needs Closure (Non-Caucasians T1) -
2. Needs Closure (Non-Caucasians T2) -

3. Needs Fulfillment (Non-Caucasians T1) _

4. Identity Diffusion (Caucasians T1) -
4. Identity Diffusion (Caucasians T2) -

4. Identity Diffusion (Non-Caucasians T1) -
4. Identity Diffusion (Non-Caucasians T2) _
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6. Self Certitude (Caucasians T1) -

6. Self Certitude (Caucasians T2) || RN

6. Self Certitude (Non-Caucasians T1) _
6. Self Certitude (Non-Caucasians T2) _

7. Basic Determinism (Caucasians T1) -
7. Basic Determinism (Caucasians T2) -

7. Basic Determinism (Non-Caucasians T1) -
7. Basic Determinism (Non-Caucasians T2) -

8. Socioemotional Convergence (Non-Caucasians T1) _
8. Socioemotional Convergence (Non-Caucasians T2) _

https://www.bevi-s.com/TimeLapseGroupResults.aspx ?ReportType=admin&id=837
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12. Meaning Quest (Caucasians T1) _
12. Meaning Quest (Caucasians T2) _

14. Gender Traditionalism (Caucasians T1) -
14. Gender Traditionalism (Caucasians T2) .

14. Gender Traditionalism (Non-Caucasians T1) -
14. Gender Traditionalism (Non-Caucasians T2) -

16. Ecological Resonance (Caucasians T1) _
16. Ecological Resonance (Caucasians T2) _

16. Ecological Resonance (Non-Caucasians T1) _

17. Global Resonance (Caucasians T1) _
17. Global Resonance (Caucasians T2) _

17. Global Resonance (Non-Caucasians T1) _
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Experiential Reflection Items for Caucasians : T1

4

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
>

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Non-Caucasians: T1

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
>

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Caucasians : T2

>
First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political
background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

4

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items for Non-Caucasians: T2

(4

First, please describe which aspect of this experience has had the greatest impact upon you and why?
(4

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political
background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

>

Third, what are you learning or how are you different as a result of this experience?

>

Aggregate Profile by Income

4
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Aggregate Profile by Interest

>

Aggregate Profile by Politics

>

Aggregate Profile by Religion

>

Aggregate Profile by Satisfaction

>

Full Scale Shift

>

Worldview Intensity Shift
>

Worldview Convergence

Experiential Reflection Items

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
>

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items (Lowest)

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?
>

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items (Middle)
>
First, please describe which aspect of this experience has had the greatest impact upon you and why?

4
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Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

>

Third, what are you learning or how are you different as a result of this experience?

Experiential Reflection Items (Highest)

>

First, please describe which aspect of this experience has had the greatest impact upon you and why?
>

Second, is there some aspect of your own 'self' or 'identity' (e.g., gender, ethnicity, sexual orientation, religious or political

background, etc.) that has become especially clear or relevant to you or others as a result of this experience?

4

Third, what are you learning or how are you different as a result of this experience?

>
Aggregate Narrative Report Time 1
>

Aggregate Narrative Report Time 2

Thank you for completing the BEVI.

The Beliefs, Events, and Values Inventory or BEVI and this BEVI report are copyrighted. The BEVI and BEVI reports, items, item
content, or scales may not be modified, copied, disseminated, or published, in whole or part, without the written and express

permission of Craig N. Shealy, Ph.D.

As with the BEVI as a whole, the structure and design of these reports are subject to ongoing processes of review and
development. If you have suggestions or comments about any aspect of the BEVI or this report, please feel free to contact us

directly at ibavi@ibavi.org.

To learn more about beliefs and values, please visit the International Beliefs and Values Institute (IBAVI) at www.ibavi.org.
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